UNITED STEELWORKERS 8938 & MANCHESTER WATER WORKS
TENTATIVE AGREEMENT
November 22, 2016

ARTICLE 1 - RECOGNITION
1.2 Reclassify Administrative Assistant 2 to Customer Service 3
Add Job Classifications

ARTICLE 7 - WAGES
7.1- COLA
- 1% -7/1/2016 retroactive
- 3%-7M1/2017
- 3%-7/2/2018
7.2 - Retroactive to 7/1/2016
7.4 - Retroactive to 7/1/2016
7.6 - Add education & training chart for A-STEPS

ARTICLE 7.4 LONGEVITY
Eliminate Longevity of 5 years. The first year an employee would be eligible would be 10 years.
Employees hired prior to ratification are grandfathered.

ARTICLE 13 - STANDBY
13.3- Increase Standby Pay to $30 for Monday-Friday and $37.50 for Saturday/Sunday
13.6 - Add additional $10/night for emergency truck standby pay

ARTICLE 14 - PLUS RATE
14.2 - increase to 7%

ARTICLE 15 - NIGHT SHIFT PREMIUM
15.1 - Change $0.95 to 7%

ARTICLE19A
A.1 Change 2 Hours to 3.5
A.2 Change 8 Hours to 14 Hours

ARTICLE 17 - VACATION
17.9 VACATION BUYBACK - Change 'buy back up to five (5) vacation days’ to ‘buy back up to six (6)
vacation days' and change ‘back up to two (2) vacation days’ to ‘back up to four (3) vacation days'

ARTICLE 27 - SAFETY
276 -~ Change to $150
Add Conservationist

ARTICLE 33 - MISCELLANEOUS
33.1 - Change to $15

WAGE SCALE--- Eliminate the 6 month step increase for new hires. Employees hired prior to ratificgtion
are grandfathered.
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Manchester Water Works
Analysis of Standby Pay

Currently: Effective FY2013

Current annual cost
Proposed annual cost

Increase
25.00 weekdays
30.00 weekends holiday
25.00 Emergency Man
Standby Pay: M T w T F S S
Distribution crew 25.00 25.00 25.00 25.00 25.00 30.00 30.00
Distribution crew 25.00 25.00 25.00 25.00 25.00 30.00 30.00
Distribution crew 25.00 25.00 25.00 25.00 25.00 30.00 30.00
Distribution crew 25.00 25.00 25.00 25.00 25.00 30.00 30.00
Inspector 25.00 25.00 25.00 25.00 25.00 30.00 30.00
Emergency man 25.00 25.00 25.00 25.00
Meter setter 25.00 30.00 30.00
Plant operator 25.00 25.00 25.00 25.00 25.00 30.00 30.00
7 175.00 175.00 175.00 175.00 175.00 210.00 210.00
1,295.00
Proposed:
30.00 weekdays
37.50 weekends holiday
40.00 Emergency Man
47.50 Emergency Man (weekends)
Standby Pay: M T w T F S S
Distribution crew 30.00 30.00 30.00 30.00 30.00 37.50 37.50
Distribution crew 30.00 30.00 30.00 30.00 30.00 37.50 37.50
Distribution crew 30.00 30.00 30.00 30.00 30.00 37.50 37.50
Distribution crew 30.00 30.00 30.00 30.00 30.00 37.50 37.50
Inspeclor 30.00 30.00 30.00 30.00 30.00 37.50 37.50
Emergency man 40.00 40.00 40.00 40.00
Meter setter 40.00 47.50 47.50
Plant operator 30.00 30.00 30.00 30.00 30.00 37.50 37.50
7 220.00 220.00 220.00 220.00 220.00 272.50 272.50
1,645.00

67,340.00

8554000

18,200.00

weekly 52 weeks
185.00 9,620.00
185.00 9,620.00
185.00 9,620.00
185.00 9,620.00
185.00 9,620.00
100.00 5,200.00
85.00 4,420.00
1,110.00 57,720.00
185.00 9,620.00
1,295.00 67,340.00
weekly 52 weeks
225.00 11,700.00
225.00 11,700.00
225.00 11,700.00
225.00 11,700.00
225.00 11,700.00
160.00 8,320.00
135.00 7,020.00
1,420.00 73,840.00
225.00 11,700.00
1,645.00 85,540.00

57,720.00

73,840.00



